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Employee Ethics in the Workplace
[bookmark: _GoBack] Ethics refer to principles that determine or guide the manner in which people conduct themselves in their day-to-day activities within an organization. It is always important for an organization to have ethics and code of conduct to guide relationship among the employees and the clients’ interactions. Also, shifts and changes have happened over the years on how employees and the public interact with major issues like sexual harassment. As a result, there is an urgent need to increase pressure and make sure that behavior and ethics in the workplace are created and followed seriously. Employees who are hardworking, honest and are driven by their own decency principles and fairness provide an increase to workplace morale. Moreover, they cause an improvement on the reputation of the business and assist in long term success. Getting to know the challenges and elements of behavior and ethics assist in creating a working environment that is harmonious to all.
Establishment of Organization Behavioral Policies
One of the best means of ensuring establishment of ethics that are proper and behavior in the workplace is guiding a specification of what is right and what cannot be accepted in the workplace. This must commence at the stage of hiring and should go on through every step that the employees go through in the hierarchy of the organization. Specifying the policies means that the human resource department or the necessary department should place the policies in writing on a manual that provides a summary of the code of conduct that is expected while also providing the job descriptions in details (Trevino & Nelson, 2016). The guidelines of ethics provide a description of topics like work attire, harassment, and language employees should use and not use in the workplace. Employees who do not follow the rules of conduct may get verbal and written warnings and finally be terminated from workplace if they do not amend their ways according to the written code of ethics.
Stressing the Essence of Integrity
It can be easy for workers to forget the importance of integrity and the part it plays in an efficient and harmonious workplace. For the managers of the business, skills and productivity of an employee are the characteristics that are preeminent and which the managers seek. However, providing the essence of integrity is important to ensure the future success of the business. Integrity involves behavior that can be seen as forthright and genuine. Workers that possess integrity are genuine with every action they take and are automatically willing to do what is right even if it requires their personal sacrifice. The business can create integrity in the business environment right at the hiring stage. This can be done by ensuring the human resource department educates this principle during interviews. For example, in health care organizations, integrity is of great importance (Xu, Loi & Ngo, 2016). This is because the healthcare workers who provides their services to the patients that are physically or mentally challenged must have integrity at a high level since the extent of authority they possess must be efficient over those that highly depend on their care. 
Providing Employees with a System to Report Unethical Behavior
It is essential to provide workers with ways that they can alert the managers and those in charge like human resource department about any unethical behavior at the workplace. Owners of the business are mostly the last to get information that an employee in the workplace is behaving in a manner that is negative and could impact the reputation of the business. This is not likely to occur especially if there is a strong system that is put in place and provides the workers with a means to report behavior that is unethical. There are some key elements that the system should have and are:
· Easy for the workers to operate.
· Swift and easy response to any reported unethical behavior.
· Reporting anonymously to protect employees and prevent retaliation.
· After the initial investigation, there should be a follow-up report.
Team Concept Promotion
An aspect that is vital in the workplace is working properly and in peace with others. This includes everyone from colleagues, to supervisors, and also, customers. Not all workers will always like one another and it is basic human nature. However, they are required to set aside their personal differences and focus on organizational mission and goals achievement. In some instances, those that are not seen as “team players” can become demoted or even get fired. On the other hand, those who work in peace and efficiently with others can get advancement from that aspect alone since teamwork outweighs performance sometimes (Shaw, 2016). In conclusion, employees must face the consequences necessary if they violate the rules set in the workplace. Even if an employee is efficient and skillful with their work, it is a rule to ensure they face what is required if they are unethical. They can face a ruling that is verbal or written. In turn, the written ruling can have either suspension, reprimand, or termination from the organization for violations like embezzlement, repeated sexual harassment, physical abuse, or even theft. Ethics is what guides and directs every employee in an organization apart from being the road map to organizational activities. 
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